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The main purpose of the training process is to impart knowledge. Although we use all training methods effectively
to achieve this goal, we often do not achieve high results in the training process. The reason for this can be seen in
the fact that some students, some teachers, and some teaching methods do not meet the needs of students and teachers
at the current level. Some see social factors as one of the main obstacles to the successful implementation of training
methods. It is known that a child's opportunities for knowledge are very wide, but not unlimited. The article discusses
the importance of motivation in the learning process. The main point explored in the article is that the role of motivation
in learners' learning activities is very large. Thus, we can see that the correct setting of motivation by the teacher is very
important when we look at it through the prism of increasing student activity. Such students prepare for lessons with
greater enthusiasm and responsibility than others, and try to do their best to be as active as possible during the lesson.
The article extensively explains the concepts of learning process, motivation and motive, explains the models of external
and internal motivation, and studies the importance of their sustainability, longevity and sustainability. Motivation is a moti-
vating psychological force that supports a person's performance. It eliminates their inactivity by directing human behavior,
ensuring the sustainability of activity. The author talked about ways to increase motivation, tried to show the difference
between those who are trained in low-motivated training and those who are trained in high-motivated training. The author
emphasized that the main way to achieve a positive result in the learning process is determined by increasing motivation,
and tried to show that high motivation is a well-developed personality. The article discusses the factors that affect the moti-
vation of students and ways to motivate students.

Key words: learning process, motivation, purposefulness, learning, teaching methods.

[ONoBHOI METOK HaB4YasibHOrO MPOLeCcy € nepedava 3HaHb. Xo4a MW eeKTUBHO BMKOPWCTOBYEMO BCi METOAM
HaBYaHHS ONs AOCArHEHHS L€l MEeTW, MU 4acTO He AOCSAraeMO BMCOKMX pesynbraTiB y npoueci TpeHyBaHb. [puumnHy
LbOro MOXHa 6a4nTV B TOMY, IO AesKi CTYOEHTU, BUKMadadvi Ta NeBHi METOAM HaBYaHHS He BignoBigaloTb norpedbam
YYHIB Ta BYMTENIB HA CydacHOMYy piBHi. [lexTo posrnagae couianbHi pakTopu ik OOHY 3 FONOBHUX NEPELLKO Ha Lnaxy
YCNiLUHOrO BMNPOBaKEeHHS METOAiB HaB4aHHS. BigoMo, Lo MOXMIMBOCTI AMTUHM Y HaBYaHHI Ayxe LMpOoKi, ane He 6e3-
MEXHI. Y CTaTTi po3rnsgaeTbcs 3Ha4YeHHst MOTUBALii B npoueci HaB4aHHs. OCHOBHe, L0 AOCNIAXYETLCA B CTaTTi, NONsrae
B TOMY, LLO pONb MOTMBALii B HABYamnbHin QISNbHOCTI YYHIB AyXe Benuka. Takum YMHOM, MU MOXEMO 6aunTu, Wo npa-
BUITbHA YCTAHOBKA MOTMBALlil BUMTENEM AyXE BaXKNMBA, KON MU OVBMMOCH Ha Lie Yepes Npu3My 30inbLUEHHS! aKTUBHOCTI
YYHiB. Taki y4Hi roTyloTbCs A0 YPOKIB i3 BinbLlLUMM eHTy3ia3MOM Ta BiAnoBiAanbHiCTIo, HiX iHLLUI, | HAMaralTbcs 3pobuTn Bce
MOXNuBe, Wob OyTM MakCcMManbHO aKTUBHMMMW Mg Yac ypoKy. Y CTaTTi LWMPOKO PO3KPUBAKTLCS MOHATTS HABYanbHOIo
npoLecy, MOTVBaLis Ta MOTMB, MOSICHIOKTLCS MOAENi 30BHILLHBOI Ta BHYTPIWHLOT MOTUBALLiT, BUBYAETLCA BaXKIMUBICTDb iX
CTiMKOCTI, 4OBroniTTA Ta CTikkocTi. MoTMBaUis — Le CnoHyKanbHa NCMXomnoriYHa cuna, ska niaTpumye QisnbHICTb NIOAUHN.
Lle Te, wo ycyBae 6e3gisnbHICTb, KEPYHYM MOBELIHKOW NOAMHK, 3abe3neyytoumn CTIRKICTb QisnbHOCTI. ABTOp pO3mnoBiB
Npo WASXU MiABULLEHHS MOTMBALLT, cnpobyBaB Mokas3aTh Pi3HULK MK TMMM, XTO HABYaETbCS Y HU3bKOMOTMBOBAHOMY
TPEHIHry, Ta TUMU, XTO HABYAETBLCS Y BUCOKOMOTUBOBAHOMY TPEHiHTY. ABTOP HArornocmB, L0 OCHOBHUI CNOCIO AOCATHEHHS
NO3WTUBHOIO pe3ysbTaTy B NPOLECi HABY4aHHA BU3HAYaETLCS NiABULLEHHAM MOTMBALT, i HAMaraBcs nokasaTy, Lo B1COKa
MOTMBaLis — Le Aobpe po3BuHEHa 0coBUCTICTb. Y CTaTTi po3rnsgaloTbes hakTopu, WO BNAMBAOTE HA MOTMBALLIKO Y4YHIB,
Ta cnocobu MoTuBaLlii.

Knio4oBi cnoga: npouec HaB4aHHA, MoTuBaUis, Ll,iJ'IeCI'IpﬂMOBaHiCTb, HaBYaHHA, METOON HaBYaHHA.

Introduction. The main purpose of the training  that some students, some teachers, and some teaching
process is to impart knowledge. Although we use  methods do not meet the needs of students and teach-
all training methods effectively to achieve this goal,  ers at the current level. Some see social factors as one
we often do not achieve high results in the training  of the main obstacles to the successful implementa-
process. The reason for this can be seen in the fact  tion of training methods. It is known that a child's
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opportunities for knowledge are very wide, but not
unlimited. The end result of the training, of course,
depends not only on external factors, but also on
internal factors. When these two factors combine,
training is successful. Learning is a long process
that goes from ignorance to knowledge. We know
that both sides are involved in the training process.
That is, there is an interaction between the learner
and the teacher. The task of the teacher is to con-
vey certain knowledge and information to children.
Knowledge should become the main cognitive motive
of the student in the learning process, ie the student’s
motivation should be one of the main factors for
the effectiveness of the learning process. [9, p. 82—83]

Analysis of recent research and publications.
The roots of the theory of motivation can be found
in the works of developers such as Piaget, Erickson,
Maslow and Bruner, and learning theorists such as
Bandura and Skinner. Motivation has always been
linked to learning activities. Motivation is typically
defined as the forces that calculate the awakening,
selection, direction, and continuation of behav-
ior. The concept of “motivation”, like the concept
of “motive”, is subject to different interpretations.
The word motivation is Latin for “movere”, mean-
ing “to move, to move”. Motivation, which is a psy-
chological fact, has been defined differently at dif-
ferent times and in different contexts. Motivation
is the driving force of behaviors that serve to elim-
inate any need. [4] There are many sources on
the role of motivation in training. Some of them
are referred to in this article. A.U. Mammadov
“Psychological bases of training” [5]; A.M. Nazarov
“Modern learning technologies” [6], F.H. Rzayeva
“Motivation as a means of creating students’ inter-
est in the English language” [7]; S.I. Seyidov,
M.A. Hamzayev, “Psychology” [8], J. Zeynaloglu
“Psychological process of training activity” [9],
Ali Akbar, Fatemeh Ghani Dehkordi “The Role
of Motivation in Teaching and Learning English
Language[1]; R. Daniels “Motivational mediators
of cooperative learning” [2]; Z. Dornyei “Teaching
and Researching Motivation” [3]; M.E. Ehrman,
Dornyei Z. “Interpersonal dynamics in second lan-
guage Education” [4] are some of them.

Discussion. However, many educators have
at least two major misconceptions about motivation
that prevent them from using it effectively. One mis-
conception is that some students are unmotivated.
Strictly speaking, this is not a true statement. As long
as a student chooses a goal and makes a certain effort
to achieve it, he/she is motivated by definition. What
teachers really mean is that students are not encour-
aged to behave the way they want to. The second
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misconception is that one person can directly moti-
vate another. This idea is wrong, because motivation
comes from within a person. What you can do with
the various motivational theories discussed in this
regard is to create situations that influence students
to do what they want [2, p. 60].

Many factors determine whether the students in
your class are eager to learn. You should not be sur-
prised that a single theoretical interpretation of moti-
vation does not explain all aspects of a student's
interest or lack. However, different theoretical expla-
nations shed light on the reasons why some students
in a particular learning situation want to learn more
than others. In addition, each theoretical commentary
can be the basis for the development of techniques to
motivate students in the classroom. A number of the-
oretical interpretations of motivation — some derived
from previously presented learning discussions — will
now be summarized. Theories of motivation mention
two types: internal (natural) motivation and external
motivation. External and internal motivation models
have been used to explain the importance of attitudes
and beliefs in foreign language classes for admis-
sion, success, and attrition rates. Internal motiva-
tion includes internal motivation factors, and exter-
nal motivation includes external motivation factors.
Internal factors can include learners' own internal
needs and interests. The internal motivation for learn-
ing foreign languages can be seen as an internal need
to communicate with foreigners, as well as the inter-
est of the learner in the country, history, culture
and population of the language he/she wants to learn.
In contrast to internal motivation, external motiva-
tion arises as a result of external factors. External
influences include the social life of students, teach-
ers, teaching methods and learning environment. For
example, attitudes toward language in society affect
students' attitudes toward the language they are learn-
ing. The internationalization of society, the country's
integration into world contingents, developed rela-
tions, the requirements of the labor market are among
the factors shaping this attitude. External motivation
refers to the external motivation of a person that
comes from outside with rewards such as money or
price. Such rewards give satisfaction and pleasure
that the task itself cannot provide [3, p. 38]. On the
other hand, people with internal motivation enjoy
their interests and without external rewards or con-
trol. Internal needs and interests ensure the continuity,
longevity and sustainability of students' motivation.

Given that the nation wants to be recognized as
a center of educational excellence, it is important to
investigate this problem systematically. It is impor-
tant for teachers, curriculum designers, and politi-
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cians to know students’ beliefs and attitudes toward
learning a foreign language. Here are some ways to
increase your motivation to learn a foreign language:

— Imagine yourself in the future;

— Remember that you are already good;

— Remember that there are many things you do
not know;

— Use your language whenever possible;

—Talk to people about the history of your
language;

— Find a friend who is learning a foreign language;

— Spend some money learning a foreign language;

— Remember that learning a foreign language
requires action.

Children who are trapped in classroom discus-
sions are no different from adults who are trapped
in boring, trivial meetings. If you don’t understand
how something relates to your goals, you won't be
interested in it. If an adult cannot see the relevance
of the material covered in a meeting and is unwilling
to score political points, he or she will adjust or drop
out of school. If the child does not understand how
knowing the elements of the periodic table will help
him/her to solve the problems of his/her life and is
not particularly interested in pleasing the teacher,
he will do the same. Since we do not want our chil-
dren to be motivated only by the desire to please
the teacher, what we have to solve is how to adapt
the content of the curriculum to the child’s problems.
Sometimes it’s easy. For example, a child who wants
to build a roof for a family dog house will gladly lis-
ten to a lesson on the Pythagorean theorem if he/she
realizes that the lesson will teach him/her to calcu-
late the dimensions of the roof he/she needs. If part
of the content solves a student’s specific problem or
even a general area of interest, that student will not
regulate it. Most children find areas of education that
they really enjoy during their school years. But these
areas are different for different people. The general
problem of matching individual interests with stable
curricula is an unsolvable problem. People have obvi-
ously different backgrounds, beliefs, and goals. What
is appropriate for one will not apply to the other. Of
course, we can force the student to do something —
put it to the test. But that only makes it look impor-
tant; does not interest. Some children decide not to
play the game offered by this system. Instead, they
continue to look for ways to make sense of what is
being taught in their daily lives, frustrated that they
realize that most of those who are covered are insig-
nificant to them. If children do not want to believe
that their questions are irrelevant, they can easily
conclude that the material presented in the lesson is
irrelevant. [4, p. 56]

But what if the content has no intrinsic value for
a student? Every teacher knows the answer to this
question. When students are not interested in what
they are learning, tests and grades force them to learn
that they don’t care. Of course, in this game, students
can win for a long time by immediately forgetting
the material they put on their heads at night before
the test. Unfortunately, this happens every time.
What is the meaning of a system that teaches stu-
dents to remember temporary facts? The only truths
we are left with are the ones we have to memorize
over and over again, and we don't have to memorize
at all, but we really need to know them because we
are motivated to recognize them. Motivation can be
artificial, but its effects are temporary. There is no
substitute for the real thing.

Motivation theories are as diverse as the types
of students that fill today's classrooms. Some focus
on curiosity, some on internal and external rewards,
while other theories focus on what teachers should
do. As a result, we come to the conclusion that there
are as many different ways for students to teach as
there are for learning methods.

Motivation is a motivating psychological force
that supports a person's performance. It eliminates
their inactivity by directing human behavior, ensur-
ing the sustainability of activity. Situational moti-
vation is the motivation created to perform certain
tasks or motivate specific behaviors for training. In
the organization of active learning, this is sometimes
called “problem setting” at the beginning of the train-
ing. Motivation in the training is related to the learn-
ers, providing them with a desire to participate in
the learning process.

Motivation can be divided into several classifi-
cations: Direct motivations to meet needs; Specific
methods depending on the personality and activities
of the tutor; Motivation based on positive emotions;
Motivations that contain perspective on the qualities
of manifestation; Motivation for the student’s own
goals, expediency, future life and plans; Motivation
for any activity, inclination and interest (consent
of the people around); Motives can also depend on
negative influences (fear of the teacher, etc.).

A highly motivated student is ready for lessons,
asks questions, is interested, participates in discus-
sions, and is energetic. Teachers also play an impor-
tant role in motivating and motivating students. The
main task of teachers here is to ensure that the effects
of external factors are more beneficial to learning
activities. To increase success, teachers must act on
the motives that prevail in certain periods. The main
ways to instill positive motivation in school are to
form a sense of self-confidence in the student, to
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speak from the point of view of the student's inter-
ests, to make learning meaningful and valuable for
the student, to help everyone choose appropriate
goals, to create a enjoyable learning environment
and to ensure that they benefit from their desires,
to organize motivational activities when necessary,
and to strengthen the student's self-esteem, confi-
dence, and sense of pride.

Experience shows that the internal, external
and personal stimuli of human behavior have a sig-
nificant impact on the success of learning activities,
ie the development of learning activities also form
the motives and motivation area: To motivate learn-
ing, there must be precision, purposefulness; The
content of the training should be chosen according to
the level of understanding of the students; An optimal
level must be implemented for each subject to meet
the state educational standards; Students' personality,
interests and tendencies must be taken into account;
The vital importance of the given knowledge must be
revealed, and so on. [6, 81].

Accordingto S.I. Seyidov, “the formation of motives
in learning activities is associated with the forma-
tion of the needs of students” [8, p. 547]. As can be
seen, the author considers the formation of needs to
be an important factor in the formation of the motive
and reveals the interdependence between them.

Let’s look at the factors that affect the motivation
of students.

1. Anxiety — before the exam, when we speak
in public, we all have anxiety in certain situations.
Students have many concerns in the classroom:
teachers, exams, classmates, social relationships,
whether students like or dislike each other, and so
on. These concerns also affect- the quality of les-
sons. Very high motivations also cause students anx-
iety. Therefore, intermediate motivation for learning
(Yerkes-Dodson’s law) is more appropriate.

2. Computer technology is one of the tools used
by teachers to motivate students. Most students expe-
rience positive changes at this time.

Ways to motivate students:

— First of all, the teacher must be able to attract
the attention of students with his positive speech.

— From the first minutes, it is possible to use short
stories and group work related to your lesson to
attract students’ attention.

—Create a more comfortable environment
in the classroom — If the teacher creates a more
comfortable environment in the classroom, students
will be motivated to do the same lesson and will justify
your sizing expectations at the end of the lesson.

— Change the scenario — The audience is a great
place to learn. However, its dullness and sadness

may not give the expected effect. Therefore, keep
the audience dynamic at all times.

— Conducting classes in different conditions,
changing methods frequently, innovating — Students
are very interested in good innovations and classes
conducted with different methods.

— Reward students — Everyone loves an award,
and rewarding your students will motivate them even
more. Therefore, get to know your students well,
do not forget their interests and hobbies. A student
who loves to read will receive a book from you as
a reward, which will be the most valuable gift for
him/her and will motivate him/her even more.

— Don't be afraid to praise — There can be no better
gift than inspiring students. Be able to convince
the student of his potential and do not hesitate to
announce his achievements in the audience.

— Organize competitions — Create positive
opposing teams in the classroom. It motivates
students to compete with each other. It also allows
students to demonstrate their knowledge.

— Be enthusiastic and positive — Your students
need to understand and see how much you love
teaching, and they will be motivated to learn.

— Get to know your students well — Getting
to know your students well is not just about
remembering their names. They should know that
the teacher is waiting for their success and is happy
about it. When students feel this, they become more
motivated and work harder.

— Add fun — Of course, the teacher does not have
to turn all the lessons into a game. However, it is
possible to use entertaining means to forget about
the fatigue of students and to attract their attention,
which will help to increase their motivation. Using
such methods, it is possible to make the lesson more
interesting for students and create a more comfortable
audience environment for students, which will have
a positive impact on their motivation.

—Use positive competition — Classroom
competition encourages students to be more active.

— Encourage students to work together — This will
increase their team spirit. Students love to work on
a project with their friends. In communication, they
motivate each other to achieve a common goal.

—Join the children’s excitement — The more
excited the teacher is to teach, the more excited they
will be to learn.

Conclusions. It should be noted that the main
way to achieve a positive result in the learning pro-
cess is to increase motivation. High motivation also
means a well-developed personality. This approach
to the problem is very relevant. Motive plays the role
of an energy source that regulates human behavior.
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At the same time, motive is perceived as an inner — Guiding questions are offered;
potential that motivates a person to act for a specific — Assumptions are made.
purpose, action. According to experts, the correct motivation
The motivation phase consists of the following at the beginning of the lesson not only actively
parts: engages students in the lesson, but also creates con-
— A relevant question or task is given in order to  ditions for the successful completion of the rest
pose a problem; of the lesson.
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Kanouoam Qinono2iuHux HayK, OOYyeHm,

Odoyenm Kageopu iHO3EMHUX MO8

Kuiscvkoeo nayionanvnozo ynisepcumemy imeni Tapaca lllesuenxa

TepMiHn «MefiaocBiTa» Ta «MefdiakOMNETEHTHICTbY HEOOQHOPA30BO CTalTh NMPUYMHOK HAaYKOBMX AUCKYCIK. [Nonpu Te,
L0 Lie Hacamnepe npodecioHanisalis ManbyTHiX XXypHanicTiB, peXxucepiB Ta oneparopis, i3 NOSBOK KOMM'KOTEPHUX TeX-
HOSOriN y cepefoBuLLi HenpodecioHanis 3aTBepAnIacs yMKa, Lo Lie BUKOPUCTaHHS iHbopMaLiiHUX TEXHOMOTIN B OCBITI.
Came ToMy MeTOH0 CTaTTi € AndpepeHLialis MOHATL «MeaiaocBiTay Ta «MeAiaKOMNETEHTHICTbY Y Cy4acHil CUCTEMI OCBITH.
MMig Yac npoBeaeHHsT JocnigxeHHs Oyny BMKOPWCTaHI Taki MeToau, SK aHania cTpaTerii i Mogenen mMegiaocsitm Yyepes
TEOPETMKO-METOO0SOrYHY Ta HayKOBO-NeaaroriyHy nirepatypy, AediHizauis NoHATTS MeiakoMneTeHLUii, cuctemaTtunsadis
OCHOBHWUX METOAOMOrYHMX 3acag i Mmogenen MeaiaocsiTi B YKpaiHi. Y cTaTTi BUCBITNIOETLCA BNNUB Mac-Mefia Ha Cy4acHy
OCBITHIO cdhepy cycninbcTBa, 0brpyHTOBYETLCS HEOOXIAHICTL BNPOBaKEHHA MELIOCBITU Sk HeobXigHOI CKnagoBoi Yac-
TUHW NPOMECINHOI MiArOTOBKW CTYAEHTIB-MOBO3HABLIB 3aknagiB BULLOI OCBITV YkpaiHW. JocnioxXyTbCcs eTanu po3BuTKy
MefiaoCBiTV Ta MediakOMMNETEHTHOCTI B iCTOPUYHOMY PO3pi3i IX 3apoaxeHHs. bynu npoaHanizoBaHi meTogonoriyHi 3acagu
MELiaoCBiTV Y NPUB’A3LI 4O CycninbHUX 006CTaBuH Ta ix Ge3nocepepHii BINUB Ha rPOMafChbKy AyMKY; CUCTEMATM3yBa-
NMca NornaaM Cy4acHUX Negaroris Woao NUTaHb BUKOPUCTAHHS PIBHOMAHITHUX KOMYHIKaTMBHUX TEXHOMOTiA y poboTi 3i
CTyAeHTaM1-MOBO3HaBUAMW. Teopil MediaocBiTM MaloTb Aelo parMeHTapHUA XapakTep i He cnuparTbCa Ha UinicHe
y3arasnibHeHHS Cy4acHOro AOCBIAQY BUBYEHHS NpuHUMMY Aii megia. Po3yMiHHA dyHKLIOHYBaHHS 3aKOHOMIPHOCTEN KOMMO-
HEHTIB Mefjia Mae cTaTv 060B’A3KOBOK CKMaA0BO YACTUHOLO YCMILLHOT MeaiaocBiTh. AK BUCHOBOK, Byno nigcymoBaHo, Lo
noTeHUian B4anoi iMnnemeHTawii yKkpaiHCbKOI cMcTeMU OCBITU B ManbyTHOMY BBaXXa€eTbCs 6e33anepeyHmm, HaBiTb nonpu
HM3KY HEBMPILLEHUX NTaHb CTOCOBHO MELIA0CBITU B HAaB4YanNbHOMY npoLeci ManbyTHix daxiBLiB-MOBO3HaBLIB.

KniouyoBi cnoBa: mac-mefia, MeLianpocTip, KOMYHIKaTUBHI TEXHOMOriT, 3aKknagu BULLOI OCBITK, OigKuTanisauis, KoM-
neTeHuis.
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